




•	 Module 5: Industrial Dispute Resolution Machinery - Compulsory Adjudication and Voluntary 

Arbitration 

Appropriate Government's power of reference; Adjudication of Industrial Disputes; Voluntary 

Arbitration; Publication of awards; Judicial review of awards; Enforcement of awards; Binding nature 

of awards, etc.,; Period of operation of the awards, etc. 

•	 Module 6: Regulation ofManagerial Prerogatives 

Regulation of Managerial Prerogatives found in Sections 9-A; II-A; 33 and 33-A of the Industrial 

Disputes Act, 1947. Regulation through unfair labour practices; Protected workmen; How such status 

is conferred. The need for such status. Analysis of regulation of Managerial Prerogatives in the 

light of the challenges posed by economic liberalisation. 

•	 Module 7: Job Losses and their Regulation 

Concepts - layoff, retrenchment, closure, transfer of industrial establishments. How these job losses 

are regulated - Chapter VA & VB of the Industrial Disputes Act, 1947. Voluntary retirement schemes 

to overcome the regulations on retrenchment and closure. 

•	 Module 8: Discipline and Misconduct 

Discipline in the industrial establishments; industrial employment Standing Orders; Certified Standing 

Orders; the procedure for Certification of Standing Orders, Misconduct - Minor and Major; Domestic 



enquiry and the procedure to be followed in the Domestic enquiry. The process of imposing punishment 

- judicial review of decisions made under the Certified Standing Orders. 

• Module 9: Contract Labour (Regulation and Abolition) Act 

The background in which this legislation was enacted; Registration of Establishments covered under 

the Act; Licensing of Contractors Supplying Contract Labour; Responsibility for Welfare and Health 

of Contract Labour; Abolition of Contract Labour and Consequences - Judicial Attitude towards this. 

• Module 10: Wages including Minimum Wages Act, 1948 

Wages - Definition under the Industrial Disputes Act, 1927; Payment of Wages Act - How it regulates 

deductions from wages, etc.; Minimum Wages - Fixation, Payment, Non-payment of minimum wages 

and consequences; Relevant Constitutional Provisions; Payment of Bonus. 

• Module 11: Employment Injury Compensation and Relevant Legislations 

Prevention of employment injury; tort law liability; Fatal Accidents Act; Employers Liability Act; 

Workmen Compensation Act; Employees State Insurance Act; Employment Injury Provisions ­

collective bargaining; Certified Standing Orders providing for Employment Injury Compensation. 




